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Employer newsletter – June 2025 
 

We’re excited to bring you our second newsletter of 2025. The newsletter allows us to share 

important news and insights. This helps you to remain informed and supported every step of the 

way. We hope you find the content helpful and engaging. If you have any feedback on the 

newsletter or have any ideas for future articles, then please let us know by emailing: 

employer.engagement@eastsussex.gov.uk 

 

Employer Forum 2025 
 

Every year, East Sussex Pension Fund organise an Employer Forum to help employers find out 

about the Fund, to meet key fund personnel and to understand some of the major pension issues 

that lie ahead.  

 

During this year’s face-to-face Forum we expect to be providing employers with a report which 

details the estimated employer contributions payable for the period 1 April 2026 to 31 March 2029.  

This year’s Forum will be held face to face – details below. 

The date:  13th November 2025 

The venue: American Express Stadium, Village Way, Brighton, BN1 9BL 

The times: 9.30 am until approx. 2.30 pm 

We would kindly ask that you put the date in your diaries as a placeholder. We will send an official 

email with registration instructions to all employers shortly.  

file:///C:/Users/Paull/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/GBOED2FR/employer.engagement@eastsussex.gov.uk
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‘My Pension’ registration support 

 

In July 2024 we relaunched our self-service website called ‘My Pension’ which provides members 

with online access to their Local Government Pension Scheme account(s).  

We have previously asked for your support in helping promote the new website. And we would 

like to ask again. For contributing members, we have just over 44% registered, so some way to go.  

The uptake differs between employers (we have figures for each employer available should you 

wish to access it).  

Increased registration ensures members have access to tools that empower them to manage their 

pensions effectively, reducing queries and administrative workloads for both employers and the 

Fund.  

Here's the link to the registration page.  

 

 

For registration guidance and FAQS, visit our ‘My Pension’ support page.  

Our communications manager is happy to assist you if you need articles/wording to share via staff 

newsletters, intranets etc. He can be contacted at paul.linfield@eastsussex.gov.uk.  

 Register for ‘My Pension’ now 

https://www.eastsussexpensionfund.org/new-improved-my-pension-is-live/
mailto:paul.linfield@eastsussex.gov.uk
https://mypension.eastsussex.gov.uk/
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Training for East Sussex Pension Fund members  

 
The Fund has started running training sessions to support actively contributing members. In January 

and May 2025 we ran the following courses (2 sessions per topic).  

 

Name of course 

 
What’s does the course cover? 

Introduction to the Local 

Government Pension Scheme 

Whether you are new to the Scheme or been a member for 

a while, this session covers the benefits of being in the LGPS. 

Your Pension MOT 
A course designed to help you keep up to date and engaged 

with your pension, with lots of handy tips thrown in. 

Preparing for retirement 

This course will help if you are thinking ahead to retirement 

and want to know more about the process, how your benefits 

are calculated and answers to key retirement questions. 

 

 

Shown below is a link to a page on our Pension Fund website dedicated to the free training we are 

planning for members.  

https://www.eastsussexpensionfund.org/your-pension/paying-in/free-pension-training/ 

We would like your help to share this link with your employees, so that they can book onto the 

next courses we are running in October this year.  

https://www.eastsussexpensionfund.org/your-pension/paying-in/free-pension-training/
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The page highlights: 

1) The courses available 

2) The dates they are available 

3) and provides a link to book on via Eventbrite 

 

Members will need to book each course separately. For those unable to attend during working 

hours we can provide a pre-recorded version. If any employers need face-to-face training, then 

please email employer.engagement@eastsussex.gov.uk with your request. 

LGPS31 and authorised signatory forms 
 

The LGPS31 form is completed monthly by employers to confirm that contributions have been 

deducted and payments made to the Scheme following Scheme requirements.  

 

Unfortunately, we have been receiving forms that have been incorrectly completed for a range of 

reasons, commonly because the ‘assurance’ section hasn’t been completed or the individuals 

authorising the forms are not known to us (i.e. not shown on the authorised signatory form). 

It is a Scheme requirement that employers complete the LGPS31 accurately and keep us updated of 

employer contacts by regular completion of an ‘authorised signatory form’.  

 
For support completing LGPS31 forms please follow this guide.  

 

LGPS31 form 

 

For support completing the authorised signatory form please follow this guide 

 

Authorised signatory and contacts form 

 

i-Connect  
 

We continue to try to onboard the last remaining employers on to i-Connect, a live cloud service 

for the flow of member information from your payroll system to the Funds pension administration 

system.  

We will soon be introducing an annual check to ensure that the right individuals at 

employer/payroll companies have appropriate access to perform their roles on i-Connect. This will 

also help us tidy up any accounts that are no longer needed.  

There is an i-Connect support page available on our Pension Fund website, which includes a range 

of guides to help you carry out your roles. 

I-Connect | East Sussex Pension Fund  

For queries on i-Connect please contact the team by email at: iconnect@eastsussex.gov.uk 

 

mailto:employer.engagement@eastsussex.gov.uk
https://www.eastsussexpensionfund.org/media/3jsipwbq/guide-to-completing-the-lgps31-certificate-of-pension-contributions-form.pdf
https://www.eastsussexpensionfund.org/media/wxmfi0od/lgps31-certificate-of-pension-contributions-form-editable.pdf
https://www.eastsussexpensionfund.org/media/jerp44ti/authorised-signatories-and-contact-details-form-instructions-for-employers.pdf
https://www.eastsussexpensionfund.org/media/3puf2nn1/authorised-signatories-and-contact-details-form-editable.pdf
https://www.eastsussexpensionfund.org/about-the-scheme/employers/i-connect/
mailto:iconnect@eastsussex.gov.uk
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Employer training 
 

The Employer Engagement team are happy to provide support and in-person training for 

employers. If you have a specific training requirement and need our help, please email us at: 

Employer.engagement@eastussex.gov.uk 

The LGA also have training opportunities for employers. Click on the links below for more details.  

• LGA bite-sized training - Employer bite size training (lgpsregs.org) 

• LGA Employer role training course - Local Government Association 

Further support for employers 
 

The Fund offer a range of support material for employers. Here’s a reminder… 

New documents… 

Appointing a payroll provider 

Find out about responsibilities you can delegate and what you need to tell us when appointing a 

payroll provider. 

Access ‘Appointing a payroll provider’ here 

Employer Fact Card 25/26 Scheme year 

A handy document with reminders of all things important to employers of the LGPS. 

Access ‘Employer Fact Card’ here 

Redundancy fact sheet (for members) 

A handy fact sheet for any members facing redundancy detailing the implications on their pension. 

Access Redundancy Fact sheet here 

Existing support… 

Employer Toolkit 

It can be daunting as an employer in the LGPS. That is why the Fund provides an Employer Toolkit.  

Access Employer Toolkit here 

HR guide - This guide sets out the requirements for HR departments of LGPS employers.  

Access HR Guide here 

Payroll guide - This guide sets out the requirements for payrolls in respect of the LGPS.  

Access Payroll Guide here 

  

mailto:Employer.engagement@eastussex.gov.uk
https://www.lgpsregs.org/employer-resources/employer-bite-size-training.php
https://www.lgpsregs.org/employer-resources/other-employer-training.php
https://www.eastsussexpensionfund.org/media/rtombh2a/appointing-a-payroll-provider.pdf
https://www.eastsussexpensionfund.org/media/p3vjhzxt/employer-fact-card-espf.pdf
https://www.eastsussexpensionfund.org/media/40klytun/redundancy-member-factsheet.pdf
https://www.eastsussexpensionfund.org/about-the-scheme/employers/employer-toolkit/
https://www.eastsussexpensionfund.org/media/2mpjugx5/hr-guide-to-the-lgps-april-2023.pdf
https://www.eastsussexpensionfund.org/media/zmnlsrs1/payroll-guide-may-2024.pdf
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Ill health retirement guide - This guide helps employers understand how ill health retirement 

works in the LGPS. It also details your role in supporting members through the process. 

Access Ill Health retirement guide here 

Forms 

We have standard and editable forms available for both employers and members. 

Access forms here 

Please can you make sure you only use the forms that are available on the website. The Fund is still 

receiving old versions of forms which creates added work for everyone.  

Please also pay particular attention to any instructions on forms when completing them. If we 

receive invalid or incorrect information, it will have a bearing on the time taken to complete a 

process.  

 

 
 

 

 

  

https://www.eastsussexpensionfund.org/media/0ulplowr/ill-health-retirement-guide-for-employers.pdf
https://www.eastsussexpensionfund.org/media/0ulplowr/ill-health-retirement-guide-for-employers.pdf
https://www.eastsussexpensionfund.org/forms-and-publications/
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Triennial Valuation 2025  
 

As mentioned in the newsletter we produced in February, our Fund Actuary Barnett Waddingham 

will be preparing for the next triennial valuation of the Fund at 31 March 2025. Key outputs of this 

valuation are the review of each employers’ funding level and setting of new contribution rates for 

the Fund’s participating employers for the period 1 April 2026 to 31 March 2029. 

 

 
 

A reminder of key milestones – 2025 valuation 

 

The below outlines the key milestones in the 2025 valuation. These timings might change but we 

will let you know if they do: 

▪ 31 March 2025: The effective date of the valuation. All benefits built up to this date will be 

valued. 

▪ 30 April 2025: This is the deadline for receipt of data from all employers. Either via the 

March 25 i-Connect file upload or an end of year return. The data will then be validated, and 

the Fund may contact you if there are any data queries.  

▪ July 2025: The Fund will send the data to the Fund Actuary. The actuary will use this data 

to calculate each employer's funding level and contribution rate. 

▪ September / October 2025: The Fund will review initial whole Fund valuation results and 

review and revise the Funding Strategy statement, to recognise different employer strategies 

and any regulatory changes. 
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▪ November 2025 (13th): Employer Forum with the Fund Actuary present where estimated 

contribution rates are hoped to be shared with employers who attend.  

▪ December 2025 / January 2026: Commence Funding Strategy Statement Consultation. 

▪ February 2026: Review Funding Strategy Statement Consultation Responses and amend 

the strategy for approval. 

▪ March 2026: All valuation results are finalised. The Fund Actuary issues final Valuation 

Report and a Rates and Adjustments certificate to each employer. New LGPS31 forms will 

be issued to employers. 

 

▪ April 2026: New employer contributions take effect. 

 

We will update you again as this works moves forward.  

 

 

The normal minimum pension age (NMPA) is changing 

The normal minimum pension age (NMPA) is the earliest age that members can take their 

pension. The NMPA is currently 55, but it will rise to 57 from 6 April 2028. This change does not 

apply if you have members who have to take their pension early due to ill health. 

 

What does this mean for members? 

 

Will there be any protection from the change in the NMPA? 

Members could be protected from the increase in the NMPA if they joined the LGPS in England and 

Wales before 4 November 2021. They could also be protected if they transferred a previous 

pension into the LGPS, as long as they meet certain conditions. We are waiting for a decision from 

the Government as to whether any protection will be introduced into LGPS rules to allow 

members who qualify for protection to continue with their right to take their LGPS pension from 

age 55. We will tell you when the Government makes a decision on this. 

 

 

If they were born after  

5 April 1973 

The earliest age they can take their pension at will be 

increased by two years, to age 57. 

If they were born after  

6 April 1971 but before  

6 April 1973 

They can take their pension between their 55th birthday 

and 5 April 2028 (the day before the NMPA increases to 

57). If they choose not to take their pension during this 

period, they’ll need to wait until their 57th birthday at 

the earliest. 

If they were born on or before  

6 April 1971 

They’ll already have reached age 57 by  

6 April 2028 so the change won’t affect them. 
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New neonatal care leave (NCL) and pay regulations 

On February 24, 2025, the Department for Business and Trade introduced the Neonatal Care 

Leave and Pay Regulations 2025. These regulations came into effect on April 6, 2025, and bring 

important changes for employed parents and updates that you need to be aware of. 

Under the new rules, Assumed Pensionable Pay (APP) must be applied to any employed parents 

who take NCL for babies born after April 5, 2025. This means that during paid NCL, pension 

contributions should continue as if the employee were still earning their regular salary. 

However, it's important to note that APP does not apply to unpaid NCL leave, just like the existing 

rules for parental and adoption leave. 

Please ensure that your payroll systems and processes are updated to comply with these new 

regulations. This will help in providing the necessary support to your employees during their 

neonatal care leave. 

 

LGPS access and fairness consultation 
 

The Government have launched a new LGPS consultation which focuses on equal access to the 

scheme and its benefits. Included within the consultation are the following areas: 

Survivor pensions and death grants - this aims to fix historic discrimination and ensure equal 

access to the scheme, regardless of the sex of the eligible member and those they leave behind on 

death. 

Addressing the Gender Pension Gap in the LGPS, with a focus on access to the scheme 

benefits for women. 

To gain detailed insight into why people opt out of the scheme. 

Forfeiture – this looks at removing benefit entitlements for those who have been convicted of 

crimes that bring public service into disrepute. 

There are some other areas that form part of the consultation.  

The Fund will provide a response before the deadline of the 7th of August 2025. Employers with 

members in the scheme are invited to respond.  

A link to the consultation is provided below. 

Local Government Pension Scheme in England and Wales: Access and fairness - GOV.UK 

 

  

https://www.gov.uk/government/consultations/local-government-pension-scheme-in-england-and-wales-access-and-fairness/local-government-pension-scheme-in-england-and-wales-access-and-fairness#about-this-consultation
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Pensions investment review and the impact on the LGPS 

The Government has just published a Final Report which sets out reforms to the Defined 

Contribution workplace pensions market and the Local Government Pension Scheme in England 

and Wales, specifically in relation to investment pooling, governance and local investment. 

The Fund is currently working through the detail of what this means both from a governance 

perspective and what impact it will have on our current investment pooling arrangements. The 

proposals put forward by the ACCESS pool for compliance with the consultation were not 

supported by government and it is likely the Fund will need to merge with another investment pool. 

 

There is a March 2026 deadline for administering authorities and pools, to comply with the changes 

set out in the consultation. 

The full report can be viewed here 

 

Demystifying accounting disclosures for LGPS Academies 

 Hymans Robertson are hosting a webinar on Monday 30 June to help LGPS academies make sense 

of their upcoming LGPS accounting disclosures on 31 August 2025.  

 Designed specifically for academies in the LGPS, their accounting experts will cover: 

• The differences between your LGPS funding and FRS102 accounting valuations 

• How your accounting figures are determined 

• What’s changed in the accounting environment since 31 August 2024 

• Why you might have to restrict your balance sheet position because of an 'asset ceiling' 

Register for the webinar here 

 

Pensions Dashboard 

What is the Pension Dashboard? 

The Department for Work and Pensions, via the Money and Pensions Service (MaPS), is creating a 

Pension Dashboard that will be free for all UK citizens to use to view their pension information 

securely, online and in one place, even if living abroad.  All pension schemes in the UK, including the 

LGPS need to connect to the dashboard ecosystem to provide pension members information in a 

secure way.  

The project is being managed by the Pension Dashboard Programme, you can see all about them at 

the Pension dashboard website here. Local Authorities in the LGPS must connect by 31 October 

2025, though it is unknown when public access will be available. 

  

https://assets.publishing.service.gov.uk/media/683831a4e0f10eed80aafab0/27.05.2025_PM_-_final_report.pdf
https://event.on24.com/wcc/r/4977739/6E41A69B3BCD0CF5685ACB8569AF9D97?_cldee=kYmwfuRRKewbZ510dNzil-QWYvvCKH1OZ_smiYOcX0Knx_kG4god1uvOXiKOzGo2aVoqb7Ef5lHCftpyUFvuMg&recipientid=contact-324bc0e87762ec118f8f0022481b4d74-5bc1dc0981d3437ead2bcfe32c5101af&utm_source=ClickDimensions&utm_medium=email&utm_campaign=PS&esid=1927f11c-d93a-f011-8c4e-002248c76982
https://www.pensionsdashboardsprogramme.org.uk/
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What do pension holders think? 

The Pensions Regulator has been speaking to savers about their pensions experiences – their 

current understanding and confidence, and whether the planned pensions dashboards will help in a 

series of videos. Savers give consistent feedback in the videos that information about their pensions 

in one place could make a significant difference to their retirement planning. 

View Pension Dashboard videos here 

Do you need to do anything? 

It is up to schemes, administrators and employers to make sure that member data is accurate and 

up to date whilst the industry works on the technical and technological framework to deliver the 

dashboard. So, we will be working alongside employers to ensure that all member data we hold is 

accurate. Please note that the member data is in respect of the Active & Deferred members only as 

the dashboards will not have access to any pension in payment information. 

 

https://www.thepensionsregulator.gov.uk/en/pensions-dashboards-short-films

